1. What does diversity, equity, inclusion and Indigeneity (DEll) mean to you?
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2. What have you done personally or professionally to develop your own understanding of anti-

racism?
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3. What DEII, anti-oppression and/or cultural competence training have you received and how will
you apply what you learned as a councillor/trustee? "
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4. How will you work to ensure that every resident in our community is included?
How will you work to ensure that every student and staff member is included?
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